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Criteria
Teacher has demonstrated
success in improving
student performance
through objective
quantifiable measures
(REQUIRED)
Teacher has demonstrated
collaboration, which
contributes directly to
improving overall campus
achievement (REQUIRED)

Teacher exhibits on-going
initiative, commitment,
professionalism,
personalization, and
involvement in other
activities that directly result
in improved student
performance

Teacher works in subject
that has been traditionally
difficult to staff or has had
high turnover

Included in
Incentive

Plan?
(Yes or No)
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Yes
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Specific qualities,
activities,
behaviors,

and/or outcomes
measured by

criterion
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Include specific
subject areas

Data source
or

methodology
for specific

criterion
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Description of how
varying degrees of

achieving this
criterion will be

weighed in overall
incentive system
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Description of use of
this criterion in overall

incentive system
including weight or

importance of criterion
relative to other

criteria
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Rationale for criterion
and its use
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