Far TEA Use Only

Adjustments andfor annotations made
on this have been confirmed with

by

bQeleshond/7AX on 7nlab

of TEA,

TEXAS EDUCATION AGENCY
Standard Application System (SAS)

School Year 2005 - 2006

and

2006-2007

03906

County District No.
001 —PattonSpringsSchl

Campus No.

~Amendment No,

Governor’'s Educator Excellence Award Grant Program

Schedule # 4A — Creation of Incentwe Program

) ear One Only or

Specific qualities,

Description of how

Description of use of
this criterion in overall

activities, Data source varying degrees of incentive system
Near One, Year Two Included in behaviors, or achieving this fncluding weight or
nd Year Three Incentive and/or outcomes | methodology criterion wifl be importance of criterion
Plan? measured by for specific weighed in overall relative to other Rationate for criterion
Criteria (Yes or No) criterion criterion incentive system criteria and its use
Teacher has demonstrated Patron ISDNT;;&;:E,U
success in improving ALE TEAM
student perfu?mance YES Tﬂ KS THKS CWT“M“ Wé 5 O:u; Sengr. AP ARE
through objective ' RECOGNYTION A4S AN 5 & ERuaLLY RESPOSSLE
quantifiable measures &(UW\PLAP“Y FoR_ $TRDET Success |
(REQUIRED) - DIsRicT -
Teacher has demonstrated ENDANCE Fenve PARTICIPATION M3
collaboration, which Y’@S Teprwoe, H% Siep-10 stedd CouTivs ns 5jv)p ATTENDNICE. AT FAcuLTy
contributes directly to COLLABORATION - | arep, LTYM R@COG,}O['”OFQ POD CUART LI MEETY) -
improving overall campus LIWTH EXOTIRE MQDU DOA L. A EXEMPLARY DRECTLY RELATES TO
achievement (REQUIRED) FACALTY AND START ',BEAM DIs®RcT. STUDEAY SUC LSS .

Teacher exhibits on-going
initiative, commitment,
professionalism,
personalization, and
involvement in other
activities that directly result
in improved student
performance
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Teacher works in subject
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difficult to staff or has had
high turnover
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subject areas
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